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New Program: The Commonwealth Fund/Harvard
University Fellowship in Minority Health Policy

This fall, Harvard Medical School
(HMS) welcomed the first Fellows se-
lected for The Commonwealth
Fund/Harvard University Fellowship
in Minority Health Policy. Established
earlier.this year the program, operated
under the auspices of HMS's Minority
Faculty Development Program, is in-
tended to prepare physicians — minor-
ity physicians, in particular — for lead-
ership roles in formulating and
implementing public health policy and
practice on a national, state or local
level. Five one-year fellowships will be
awarded eachyear.

Fellows complete academic work
leading to a master’s level degree and,
through additional program activi-
ties, are exposed tothe major health
issues facing minority and disadvan-
taged populations.

The program includes:

B a curriculum developed by faculty
at the Harvard Medical School, Har-
vard School of Public Health, and the
John F. Kennedy School of Govern-
ment;

® mentoring by senior Harvard fac-
ulty and administrators, as well as ac-
cess to national leaders in health pol-
icy and public health practice;

B use of resources at Harvard Med-
ical School (including the offices of
Faculty Development and Diversity,
and the Minority Faculty Develop-
ment Program) to enhance the net-
working, career development and ca-
reer advancement of participating
fellows.

Who 1s Eligible

All physicians who have completed
residency and are U.S. citizens are el-
igible for the program. Candidates
also must demonstrate an awareness
of, or interest and experience in, deal-
ing with the health needs of minority
populations, as well as an intention to
pursue a career in public health prac-

tice, public health policy or academia.

Review Criteria and Selection
Applications are reviewed for acade-
mic and training qualifications; com-
mitment to a multicultural perspec-
tive in program planning, program
implementation and policy analysis;
experience with projects that address
the health needs of minority and dis-
advantaged populations; and evi-
dence of leadership potential.

A Harvard Coordinating Commit-
tee, made up of distinguished faculty
and administrators, reviews applica-
tions, interviews candidates and
works with the Program Director to
select fellows.

How to Apply
Applicants must complete applica-

tions to both The Commonwealth
Fund/Harvard University Fellow-
ship in Minority Health Policy and
the Harvard School of Public Health.
Participation is contingent upon ac-
ceptance to both, although applicants
who are not accepted to the Fellowship
will still be eligible for admission to the
School of Public Health.

Continued on page 3




1996 BSCP Conference

Mentor Profile

Ruth C. Browne

Atlastyear’s Biomedical Science Ca-
reers Conference, Ruth C. Browne,
MPP, MPH, director of the Arthur Ashe
Institute of Urban Health in Brooklyn,
New York, served both as a mentor and

panelist, speaking on a panel about

building careers. Browne, whoisalsoa
doctoral candidate at the Harvard
School of Public Health, knows the sub-

jectwell.

Ruth Browne, MPP, MPH

Browne has
been working in
the public health
field for 14 years,
focusing primar-
ily on health pol-.
icy in New York.
She joined the
Arthur Ashe In-
stitute in 1993,

just five months

after it opened.

Browne says she

found her job
through constant networking. The In-
stitute, which addresses the social, cul-
tural and behavioral issues affecting
health, particularly in low-income ur-
ban areas, is in the neighborhood where
she grew up. “As soon as T heard about

the plans for the Institute, I talked to
everyone | knew who might be involved
with the project,” she says. “I wanted
the job because it combined my interest
in minority, immigrant and community
health with program development and
research. Plus, it'slocated in an acade-
mic health center, which is an environ-
ment I wanted tobe in.”

The Arthur Ashe Institute runs six
core programs in four areas — clinical,
health services and basic science re-
search; community health; education
and training of health professionals; and
effective communication with kindred
organizations. One of the programsisa
Health Science Academy for high school
students. Each week, a group of high-
achieving immigrant and native-born
African American and Latino students,
who have demonstrated strength in
math and science, come to the Institute
for an hour of lecture by medical school
students and faculty, and an hour of
hands-on learning. The lab work fo-
cuses on anatomy, physiology and histol-
ogy. The students also participate ina
seminar series on urban health.

The Institute’s health education and
outreach programs include:

m AGAPE, in which Institute staff
members go to African American con-

gregations in Brooklyn to educate

Students Speak Out

clergy, nurses and members about HIV
and women’s health issues; teach rela-
tionship skills; and discuss grief and loss
m An educational intervention program
in beauty salons through which staff
members visit salons and teach cus-
tomers about heart disease, sexual
health, breast health, nutrition, organ
donation, and smoking

B An educational program to teach
people living with Sarcoidosis and their
families about this debilitating auto-im-
mune disease that affects African Amer-
ican women in the U.S. in dispropor-
tionately high numbers.

The Institute is also working on a
program to educate teen-age athletes in-
volved in competitive sports about sud-
den cardiac death. And they are devel-
oping an Asthma Center, which will
provide outreach to children, parents
and teachers about asthma. The Insti-
tute also sponsors conferences and semi-
nars for health professionals and lay
people each year.

With all the demands of her posi-
tion, Browne has still maintained con-
tact with one of the students she met at
the BSCP Conference. “She ended up
going to [University of] Michigan, my
alma mater, and is interested in public
health. 1 am happy to help her in any

way [ can,” Browne says.

Reflections on the BSCP Conference

by Romeo E. MoraLes
BostoN UNIVERSITY ScHOOL OF
MebicINE

During my second year in medical
school, I participated in the first Bio-
medical Science Careers Conference,
where I met fellow students, scien-
tists and clinicians. Atthe confer-
ence, | was assigned to a group that
included three high school students,
three college students, and three
medical students. Dr. Ernesto Gon-

zalez, a dermatologist at Massachu-

setts General Hospital (Mass. Gen-
eral) in Boston, was the mentor as-
signed to our group.

I was impressed at the time by the
amount of time Dr. Gonzalez obvi-
ously spent in preparation for this day.
He had prepared folders for all of us
with information on dermatology, as
well as statistical information on the
state of Hispanic health at the time. It
was also clear that Dr. Gonzalez had
carefully read all of our personal pro-
files, as he asked each of us to elaborate

on the achievements we had high-
lighted in the profiles.

It has been nearly three years since
that conference, and | have developed
a strong relationship with Dr. Gonza-
lez, who has advised me and guided
my efforts as I applied for — and was
granted — the opportunity to com-
plete an elective in dermatology at
Brigham and Women's Hospital.
Three weeks before I began the elec-

continued on page 3
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Commonwealth continued from page 1

Allinquiries for application mate-
rials should be addressed to:
JoanY. Reede, M.D., ML.P.H., M.S.
Director, CommonwealthFund/
Harvard University Fellowship
c/o Minority Faculty
Development Program
Harvard Medical School
164 Longwood Avenue, Rm. 210
Boston, MA 02115
Phone: (617) 432-2313
Fax: (617) 432-3834

Deadline for receipt of applica-
tions for the 1997-98 academic year is
January 2, 1997. Selections will be
made on March 15, 1997, and those
selected will be notified on April 1,
1997. ¢

Yvette Roubideaux, M.D.

Student continued from page 2

tive, Dr. Gonzalez invited a classmate
and me to attend Dermatology
Ground Rounds with him at Mass.
General. The opportunity proved to
be immensely valuable to me in my
elective.The professional relation-
ships I forged three years ago at the
Conference have helped me advance
my career goals. In addition to Dr.
Gonzalez, I have worked with Dr.
Harley Haynes, director of the Der-
matology Clinical Clerkship at

Brigham and Women's. Dr. Haynes
introduced me to clinical dermatology
and has become instrumental in di-
recting my energy to obtain a research
fellowship in the Division of Derma-
tology Research at Brigham and
Women's.

I am now performing research in
dermatology that may allow me to ex-
plore the role that keratinocytes may
play in modulating contact hypersensi-
tivity and cutaneous carcinogenesis.
The project is fascinating, exciting, and

challenging. Butmost importantly, it

could provide valuable insights into the
pathogenesis of these disease processes
in animal models, with potential impli-
cations in clinical areas.

Itis clear that in order to meet my
goal of a career in academic medicine, I
must be able to combine good scholas-
tic performance and scientific accom-
plishments with superb interpersonal
skills. There is no question that the ex-
perience I gained by participating in
the Biomedical Science Careers Con-
ference has amplified my skills in all

these areas. ¢




Resume Bank

In January, 1997, the Biomedical Sci-
ence Careers Project (BSCP) will be
setting up a Resume Bank, which will
allow us to help match students with
available internships and prospective
jobs. After January 1, 1997, you may
send us your resume with a cover let-
ter indicating in which one of the fol-
lowing categories you would like your
resume listed:

B Administration

m Allied Health

® Biotechnology

& Computer Science

m Life Science

® Math/Engineering

& Medicine

m Public Health/Environmental Health

B Social Sciences

A resume allows you to say who
youarein listing your education,
work experience, publications, pre-
sentations and any honors or awards
you have received. Here are some
tips that might be useful to you:

1. Always keep your resume cur-
rent and ready to be given ata mo-
ment's notice. You would be sur-
prised to know how many times you
will be asked to fax your resume right
away.

2. Resumes reflect who you are.
They need to be grammatically cor-
rect, with perfect spelling. They
should also be set up in an eye-appeal-
ing format.

3. Do not waste your money on
fancy paper or gimmicks. A well-
written, visually appea.ling resume
gets more attention than beige parch-
ment paper.

4. Do notinclude personal infor-
mation, such as hobbies, height,
weight, marital status, favorite sports,
etc. Itis considered unprofessional.

5. Do not exaggerate your educa-
tion, lab responsibilities, or any work
experiences. These can be verified
easily. Resumes lead a paper trail and
are difficult to correct as your career
advances.

6. Start your resume by indicating
your NAME, ADDRESS and a

For students:

Time Management, October 8, 1996,
Negotiation Skills, January 30, 1997
Conflict Management, April 30, 1997

BSCP Conferences
Environmental and Public Health Career Conference, October 26, 1996, Boston
The Business of Health Care Conference, Feburary 22, 1997, location TBA
Skill Development Conference, April 5, 1997, location TBA

For registration or other information about any of the conferences above,
contact Luse D. Kaye at (617) 452-0552.

For pbysicians in postdoctoral training, junior faculty, and residents:

For registration or other information about these conferences,

contact Cathleen C. Dunbam at (617) 4324422,

Fuller Summer Fellowships

The Massachusetts division of the American Cancer Society is offering summer fel-
lowships for undergraduates who are residents of Massachusetts or attend Massa-
chusetts colleges or universities. The fellowships provide a $2,500 stipend for 10
weeks of research in a laboratory in the Boston or Worcester area.
For information andfor an application, contact: The American Cancer Society,
30 Speen Street, Framingham, MA 01701. Telephone: (508) 270-4600.
Deadline for applications is February 1, 1997.

Selected Professionals Fellowsbips Program
The American Association of University Women Educational Foundation is now ac-
cepting applications for its Selected Professions Fellowship Program for the 1997-98
academic year. These fellowships are awarded on an annual basis to female scholars
preparing to enter designated professions and other non-traditional career fields. The
program, implemented in the early 1970s, addresses the underrepresentation of women
in architecture, business administration, computer science, engineering, math/sta-
tistics, law, and medicine. Fellowships in law, medicine and business administration
are limited to women of color. All applicants must be entering their final year of gradu-
ate or professional study in an eligible discipline in the 1997-98 academic year.

For more information, andfor an application, contact Cheryl A. Pack at (202) 728-7632.

TELEPHONE NUMBER where
you can be reached.

7. Next, put a one-sentence,
clearly-expressed OBJECTIVE.

8. Then, listyour EDUCATION
or WORK EXPERIENCE. The de-
cision of which should come first de-
pends on where you have the greatest
number of achievements. Put that
category first. Then list the other.

9. Ifyou have received any HON-
ORS or AWARDS, list them next.

10. Finally, list ARTICLES you
have published or major PRESEN-
TATIONS you have made.

11. Donotend a resume with a
sentence that says, “References will

be supplied on request.” Anyone re-
viewing your resume knows that.
Also, do not try to pass off friends as
former bosses.

12. Itis always a good idea to get
one of your instructors, an advisor, or
amentor to review your resume be-
fore you send it anywhere.

13. You should always send your
resume out with a cover letter that is
short, well written and to the point.
Make sure that the name and title of
the addressee are 100% accurate.
They are the first things the reviewer
sees, and a misspelling or incorrect ti-
tle does not make a positive first im-
pression. ¢




