REGENERON

science to medicine®

Regeneron (NASDAQ: REGN) is a leading biotechnology company that invents life-transforming
medicines for people with serious diseases. Founded and led for over 30 years by physician-
scientists, our unigue ability to repeatedly and consistently translate science into medicine has
led to nine FDA-approved treatments and numerous product candidates in development, nearly
all of which were homegrown in our laboratories. Our medicines and pipeline are designed to
help patients with eye diseases, allergic and inflammatory diseases, cancer, cardiovascular and
metabolic diseases, pain, hematologic diseases, infectious diseases and rare diseases.
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INSPIRING ADVANCES IN BIOPROCESSING

Our mission is to inspire advances in bioprocessing as a trusted partner in the production of biologic
drugs that improve human health worldwide. Focused on cost and process efficiencies, we deliver
innovative technologies and solutions that help set new standards in bioprocessing. Repligen is a
bioprocessing-focused life sciences company bringing expertise and innovation to our customers
since 1981. We are inspiring advances in bioprocessing through the development and
commercialization of high-value products and flexible solutions that address critical steps in the
production of biologic drugs.



VERTEX

At Vertex, we're committed to providing emerging professionals with the tools and experiences they
need to launch their careers successfully into the biotech space. With three career-stage specific
offerings —including a University Internship Program, an MBA Internship Program, and the Vertex
Fellows Program — we bring together the brightest minds and invite them to explore the world of

drug discovery. We are consistently recognized as one of the industry's top places to work, including

11 consecutive years on Science Magazine's Top Employers list, 14 consecutive years on the Boston
Business Journal's Best Places to Work list, 9 consecutive years on the San Diego Business Journal's
Best Places to Work list and one of the 2020 honorees of the Civic 50.



We are “The Beam Team.” Breakthroughs in genetic medicines require a unique
combination of cutting-edge exploratory science to enable new possibilities, and
industrial rigor to convert them into therapeutic reality.

e Our values define how we work together:
e A community of fearless innovators

e Rigorous and honest in our research

* Listening with open minds

e Committed to each other



{I Bristol Myers Squibb

We are a global biopharmaceutical company whose mission is to discover, develop
and deliver innovative medicines that help patients prevail over serious diseases.
We commit to scientific excellence and investment in biopharmaceutical research
and development to provide innovative, high-quality medicines that address the
unmet medical needs of patients with serious diseases. We apply scientific rigor to
produce clinical and economic benefit through medicines that improve patients’
lives. We strive to make information about our commercialized medicines widely
and readily available. We actively seek to improve access to care, advocate for

policies that promote health equity, and help underserved patients access and
afford the medicines they need.



Jakeda

Takeda is a global, values-based, R&D-driven biopharmaceutical leader with a large
U.S. presence. Our belief in putting people first extends beyond our patients. It
includes their families, their communities, and our own Takeda colleagues and their
families. It is our passion for people that transforms our work into meaningful
action. We are proud to be certified as a Top Global Employer 2021 by the Top
Employers Institute — a certificate that recognizes companies with exceptional
employee offerings. This recognition is based upon independent research and
assessment of our workplace environment.

Takeda has earned multiple workplace awards attributed to our exceptional focus
on flexibility, benefits, inclusion and wellness.



DANA-FARBER

CANCER INSTITUTE

Since its founding in 1947, Dana-Farber Cancer Institute in Boston,
Massachusetts has been committed to providing adults and children with
cancer with the best treatment available today while developing tomorrow's
cures through cutting-edge research. Read about our history, our
breakthroughs, and the resources that help us support the health of our
neighborhoods and communities. With a career at Dana-Farber Cancer
Institute, you play an important role in helping to fulfill our mission and ultimate
goal: the eradication of cancer and related diseases. We are ranked as one of
the nation's best midsize employers and offer exciting jobs and careers to match

your skills, interests, and passions.
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’g MEDICAL SCHOOL

At GSAS, through the Office of Diversity and Minority Affairs (ODMA),
we strive to create an inclusive environment where all students can
thrive and grow academically and personally by:

Engaging in an active outreach and recruitment effort to increase
applications from groups underrepresented in graduate study;
Working with individual GSAS departments and programs to help in
their recruitment of prospective and admitted students;
Cooperating with other Harvard Schools in University-wide efforts to

recruit prospective students and encourage admitted students to attend
GSAS;
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HARVARD

MEDICAL SCHOOL

Harvard T.H. Chan School of Public Health brings together
dedicated experts from every discipline to educate new
generations of global health leaders and produce powerful
ideas that can transform the lives of people everywhere.
Whether your career goal is professional practice or pursuits in
research or academic settings, we offer degree programs that
will prepare you. Our programs are designed to meet the
needs of students arriving to study in public health from varied
backgrounds. Please visit www.hsph.harvard.edu/admissions
for more information on our Master's and doctoral degree.
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MEDICAL SCHOOL

The Office for Diversity Inclusion and Community Partnership (DICP) at HMS was established to
promote the increased recruitment, retention and advancement of diverse faculty, particularly from
groups underrepresented in medicine (URM), at HMS and to oversee all diversity and inclusion
activities involving HMS faculty, trainees, students and staff.

DICP’s Minority Faculty Development Program sponsors programs for the development of HMS
faculty, with an emphasis on mentoring and leadership, as well as programs that address issues of
increasing the pool of minority and disadvantaged students interested in careers in science and
medicine through pipeline programs that extend from K-12 through college and medical/graduate
student levels, both locally and nationally. DICP's research and evaluation arm, Converge: Building
Inclusion in the Sciences through Research, offers research and technical assistance that lead to
national, regional and local strategies that support workforce diversity and inclusion in the
biomedical sciences. The Office also acts as a central resource for monitoring faculty
development and diversity efforts of the Harvard Catalyst The Harvard Clinical and Translational
Science Center through its Program for Faculty Development and Diversity Inclusion. In partnership
with the Biomedical Science Careers Program, DICP offers programs aimed at providing the
encouragement, support and guidance needed for the successful pursuit of careers in
biomedical sciences.
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NOVARTIS

Our purpose is to reimagine medicine to improve and extend people's
lives. We use innovative science and technology to address some of
society's most challenging healthcare issues. We discover and develop
breakthrough treatments and find new ways to deliver them to as many
people as possible. We also aim to reward those who invest their
money, time and ideas in our company.



National Institutes
of Health

The National Institutes of Health (NIH), a part of the U.S. Department of Health and Human Services,
is the nation’s medical research agency — making important discoveries that improve health and save
lives. The National Institutes of Health is made up of 27 different components called Institutes and
Centers. Each has its own specific research agenda, often focusing on particular diseases or body
systems. All but three of these components receive their funding directly from Congress, and

administrate their own budgets. NIH leadership plays an active role in shaping the agency's research
planning, activities, and outlook.

The National Institutes of Health (NIH) Undergraduate Scholarship Program (UGSP) offers competitive
scholarships to students from disadvantaged backgrounds that are committed to careers in
biomedical, behavioral and social science health-related research.

The program offers:

. Scholarship support

. Paid research training at the NIH during the summer

. Paid employment and training at the NIH after graduation



MASSACHUSETTS
GENERAL HOSPITAL
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The Center for Diversity and Inclusion provides numerous career-
enhancing resources to students, trainees and faculty who are
underrepresented in medicine to support their unique professional
paths and expand their aspirations and goals. We also help educate our
workforce on cross-cultural interactions with patients and colleagues,
contributing to a more inclusive and welcoming hospital environment.



MASSACHUSETTS
GENERAL HOSPITAL

The Mass General Youth Neurology Education and Research Program engages
youth from communities underrepresented in neurology. We particularly focus on
providing educational and research opportunities to female, Black, Latinx,
American Indian, and first-generation youth across Massachusetts.

We aim to inspire by offering exposure to leading neurologists and neuroscientists
from diverse backgrounds, equip through paid opportunities to engage in
mentored educational and research activities, and empower with structured
support to translate contributions into publications, presentations, and awards that
facilitate the academic advancement of participating youth.



y Biogen

At Biogen, our mission is clear: we are pioneers in neuroscience.

Since our founding in 1978 as one of the world’s first global biotechnology companies
by Charles Weissmann, Heinz Schaller, Kenneth Murray and Nobel Prize winners
Walter Gilbert and Phillip Sharp, Biogen has led innovative scientific research with the
goal over the last decade to defeat devastating neurological diseases.

Biogen has some of the world’s best neurologists and neuroscientists. We engage with
physicians and scientific leaders around the world with the aim to further medical
research. Our focus on neuroscience, our deep scientific expertise and our courage to

take risks make us leaders in the research and development of medicines to transform
neuroscience to benefit society.



¢) cytiva

Cytiva is a global provider of technologies and services that advance and accelerate the
development and manufacture of therapeutics. We have a rich heritage tracing back hundreds of
years, and a fresh beginning since 2020.

Our customers undertake life-saving activities ranging from fundamental biological research to
developing innovative vaccines, biologic drugs, and novel cell and gene therapies. Our job is to
supply the tools and services they need to work better, faster and safer, leading to better patient
outcomes.

Cytiva is a global life sciences leader dedicated to advancing and accelerating therapeutics. Cytiva is
a trusted partner to customers that undertake life-saving activities ranging from biological research
to developing innovative vaccines, biologic drugs, and novel cell and gene therapies. Cytiva brings
speed, efficiency and capacity to research and manufacturing workflows, enabling the
development, manufacture and delivery of transformative medicines to patients.



®
PALL CORPORATION

Pall associates around the world are unified by a singular drive: to solve our customers’
biggest filtration, separation and purification challenges. And, in doing so, advance
health, safety and environmentally responsible technologies.

Our industry-leading technologies and solutions are at work in countless applications,
safeguarding health, protecting critical operating assets, improving product quality, and
minimizing emissions and waste.

Our Life Sciences and Industrial teams bring focused expertise to a diverse range of
customers across multiple industries, including biotechnology, pharmaceutical, medical,
food and beverage, laboratory, microelectronics, aerospace, fuels, petrochemical,
chemical, automotive and power generation .



Massachusetts
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The Massachusetts Life Sciences Center (MLSC) is an economic development and
investment agency dedicated to supporting the growth and development of the life
sciences in Massachusetts, home to the most verdant and productive life sciences
ecosystem in the world. As part of its mission, the MLSC funds workforce development
initiatives, including internship programs for college and high school students. Each
year, the programs creates over 700 new internship opportunities for students and
recent graduates by enabling small companies and academic researchers to hire paid

interns. The program connects employers with prospective interns through an online
platform and reimburses intern stipends.
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